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INTRODUCTION: 
 
The Wampanoag Tribe of Gay Head (Aquinnah) [WTGH(A)] has identified education as a top 
priority for the Tribe.  In this regard, vocational training has been considered an integral part of 
the educational and developmental process. 
 
The WTGH(A) Adult Vocational Training [AVT] Program has been designed to meet the unique 
vocational/educational training needs of members of the Tribe.  The program also incorporates 
the requirements of 25 CFR - Vocational Training for Adult Indians. 
 
SCOPE: 
 
As required in the Code of Federal Regulations (CFR) Title 25, Chapter 1, Subpart A, Section 
27.2, the purpose of the WTGH(A) Adult Vocational Training Program is to assist Gay Head 
Wampanoag people to acquire the job skills necessary for full time satisfactory employment. 
The program will provide counseling or guidance to assist program participants to make career 
choices appropriate to the needs of the participant and the job market demands of the local area. 
 The program provides for full time institutional training in any vocational or trade as provided 
in as described below.  Apprenticeship and On-The-Job training will also be provided according 
to 25 CFR Part 27.2. Program Guidelines may be requested from WTGH(A) Education 
Department. 
 
The AVT Program will provide financial assistance to tribal members in pursuit of 
vocational/educational training as defined under one of the three sections outlined: 
 

I. VOCATIONAL SKILL ENHANCEMENT - This section will provide assistance in 
taking specific job related classes.  The purpose will be to improve the tribal member's 
current or prospective employment.  Some examples might be typing, bookkeeping, 
mechanics or some other class specifically related to the member's job or possible 
promotion. 

 
II. VOCATIONAL SKILL LICENSURE/CERTIFICATION - This section will provide 

assistance for more comprehensive training/education.  A tribal member who has the 
opportunity to obtain a license or certification to hold a certain job or position after 
courses of vocational/educational training.  Some examples might be a real estate 
salesperson's license, a license for multi-ton vehicles or boats or certification to perform 
a job in a medical or other technical field. 
 

 



III. RELATED COSTS:  The AVT Program will provide financial assistance to Tribal 
members for non-educational expenses directly and necessarily related to the attendance 
and/or completion of vocational/educational training.  This assistance may be for 
expenses incurred for books.  Tools and equipment are the responsibility of the student. 

 
ADMINISTRATIVE PROCEDURES: 
 
The AVT Program will follow the general administrative policies and procedures that have been 
adopted by the WTGH(A) Tribal Council.  These administrative guidelines satisfy the general 
requirements of Title 25 CFR, Subpart B and shall incorporate the provisions included herein. 
 
SECTION 1- Filing Applications     
 
The application process shall be carried out as required in section 27.4. 
 

a) Applications shall be filed with the WTGH(A) Education Department/Employment & 
Training Program 

 
b) Application forms used will be in accordance with the requirements of the Paperwork 

Reduction Act, Sec. 3504(h) of Pub. L. 96-511. 
 

c) Application must be submitted prior to beginning course of study.1 
 

 
SECTION 2- Selection of Recipients.   
 
The selection of recipients shall be conducted in accordance with section 27.5. 
 

a) The selection of recipients shall be administered by the WTGH(A) Education 
Department.  The oversight and monitoring of the selection process shall be by the 
Education Advisory Committee.   

 
SECTION 3- Eligibility 
 

a) Recipients must be enrolled members of the WTGH(A). 
 

b) Eligible individuals shall be at least eighteen (18) years of age, except that high school 
graduates shall be eligible at the age of seventeen (17) years.   

 
c) A recipient must be in need of training in order to obtain reasonable and satisfactory 

employment or is underemployed and is in need of financial assistance in order to obtain 
such training.  It must also be feasible for the applicant to pursue training.  

 
d) Non-tribal member spouses shall not be eligible for training under this program. 

 



e) No consideration will be given to applicants who have already participated in 
vocational/educational training in the current fiscal year.  

f) No more than two (2) repeat training services will be allowed.  Repeat training services 
will be on a lower priority than the initial service and will be determined on an individual 
basis, considering need, ability, prior performance and present motivation of the 
applicant.  In order to be in need of repeat institutional training, an applicant must be 
unemployed, underemployed, or unable to work in his/her primary occupation due to 
physical or other disabilities.  Time spent in on-the-job training programs will be 
deducted from the maximum of institutional training eligibility. 

 
g) Only those applicants who willingly declare intent to secure full-time employment as 

soon as possible after the completion of training shall be selected.  Plans may 
subsequently change but the intent of the training program is preparation for 
employment, and this must be the initial intent of the program participants.  The program 
is not meant to serve as preliminary to immediate further education.  The Program 
Director shall assist applicants with securing other financial assistance for that purpose 
by referral to other agencies. 

 
h) If applicable, all applicants must first apply for Financial Aid at the intended institution 

and documentation of that application and ineligibility/eligibility must be provided to the 
Program prior to consideration for financial assistance.  

 
i) All applicants must provide proof of completion of training within ninety [90] days of 

completion or be subject to liability for tuition and related costs or disqualification from 
future training monies. 

 
SECTION 4 - Approval for courses for vocational training at institutions 
 

a) A course of vocational training at any institution, public or private, offering vocational 
training may be approved provided:  

 
a. The institution is accredited by a recognized national regional accrediting 

institution, or:  
 

b. The institution is approved for training by a state agency authorized to make such 
approvals; and 

 
c. It is determined that there is reasonable certainty of employment for graduates of 

the institution in their respective fields of training. 
 

b) Cooperative education (a combination of classroom theory with related practical job 
experience) is considered as valuable experience and is specifically allowed and 
encouraged. 

 
c) Vocational training courses offered through Indian Tribal governments need not be 



accredited but must show reasonable expectation of leading to employment and be 
approved by the Area Director. 

SECTION 5 - Decisions and Notice 
 
Timely written notice will be afforded all applicants and/or recipients of decisions pertaining to 
eligibility, entitlement, amount of payment and/or services to be received. If applicant is 
ineligible, the notice of decision shall detail the reason for a proposed action and shall both 
advise the person of appeal procedures and how to appeal, if it applies. 
 
SECTION 6 - Records    
 
A file or record will be maintained of all participants served under this program.  This record 
shall reflect current status and be available for periodic review by the Contracting Officer's 
representative or other authorized representative of the Bureau of Indian Affairs.  These records 
shall be maintained in accordance with the Privacy Act.  At a minimum, all records will contain 
and maintain current the following information: 
 

a) Application for assistance, 
b) Financial statements [when applicable], 
c) Change action summaries, 
d) Copies of written notice of decisions, 
e) Correspondence 
f) Dated contact reports or summaries as related to eligibility, entitlement and payment. 

 
SECTION 7 - Financial Assistance     

 
Financial assistance shall be provided in adherence with section 27.10. 
 

a) Financial assistance through grant awards shall be recommended to the WTGH(A) Tribal 
Council by the Education  Advisory Committee. 

 
b) Grant awards and shall not exceed $1000 per award per fiscal year. 

 
c) Grant awards shall be paid preferably directly to the vocational/educational institution, 

upon receipt of a bill, request for payment, or other documentation from the institution. 
The award recipient shall be paid directly only upon receipt of a cancelled check from 
the institution or receipt indication the tuition has been paid by the student. 

 
d) Applicants are required to apply for financial aid and secure educational grants from 

other sources for which they qualify.  Such income shall be considered in computing 
amounts of financial assistance to be provided through grant awards.  

 
e) Grant awards shall be based upon needs analysis and cost determinations made by an 

authorized official at the institution to be attended by the applicant and Education 
Department staff. 



 
 

f) The primary focus for financial assistance under this program shall be for tuition, books, 
fees and other educational related expenses.  While financial assistance for non-
educational expenses [subsistence] is authorized under the program, priority shall be 
given to requesting assistance to cover tuition, books and other educational related costs 
only. 

 
g) The financial assistance under this program for non-educational related expenses must be 

directly and necessarily related to the attendance and/or completion of 
vocational/educational training. 

 
h) Marital status of applicant is not a consideration for determining eligibility for assistance, 

but this factor is a consideration in determining appropriate subsistence grants  
 

i) Grant awards are to be paid within six (6) months from date of the award.  In the event 
the award is not expended, the recipient will forfeit the award and must submit a new 
application. 

 
j) Grant awards shall not exceed one award per application per fiscal year. 

 
SECTION 8 - Hearing and Appeals   
 
Any Tribal member applying for or receiving financial assistance and/or services provided under 
the Program, who is adversely affected by any decision or action, may appeal and request 
reconsideration.  Upon receiving a written request for reconsideration, the Tribal Administrator 
will convene a meeting of the Education Advisory Committee to review the action being 
appealed and to render a decision.  If the said Tribal member remains aggrieved by the Advisory 
Committee's decision, upon receiving a written request and written report of action being 
appealed, the Tribal Administrator will convene a meeting of the Tribal Council to review the 
action being appealed and to render a decision on the basis of the written reports.  The Tribal 
Council may sustain, reverse, or selectively alter the initial decision, and the decision of the 
Council is final. 
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